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www.eNannySource.com 
 

 
 
 

We are happy to provide this exclusive Nanny Success Kit.  
This kit contains all of the tools that professional nanny 

agencies use. Buckingham Nannies, one of the nation’s 
premier nanny agencies, designed these tools to help create 

a complete hiring process. 
With this kit - and your instincts - you should be able to 

find the perfect nanny for your family. 
We wish you much success. 

~Steve Lampert, owner 
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GUIDELINES FOR NANNY EMPLOYERS 
PAGE 2 

 All of these issues apply to part-time as well as full-time nannies. 
 What will her starting and ending time be? When does an hourly rate for overtime begin? 

Most nannies are paid $10-$15 per hour for time worked after the regular schedule. 
 How flexible is the nanny's schedule? Is she available for babysitting or overnight stays? 

How much will she be compensated for this work? 
 Live-in jobs have a starting and ending time. Normally it is up to a 12 hour day. The hours are 

consecutive and any "downtime" during the day for napping children, etc. count towards the 12 
consecutive hours. 

 Live-in nannies don't expect schedules to be real rigid, so if you arrive home 30 minutes late most live-
ins will accept that. However, it is very important to be respectful of the nanny's time. 

 Live-in nannies normally have several evenings off per week. How many nights of babysitting will she 
be expected to work? 

 Live-ins are not normally expected to get up at night or to sleep with the children. 
 A private bedroom and preferably a private bath are given. 
 The nanny's food is provided. Try to be sensitive to her diet--e.g. if you are vegetarians and she is a meat 

eater her diet needs to be considered. 
 Is the family providing the phone? This is commonly done. However, only local calls are paid for. 
 Car. Is the family providing one? The majority of live-in jobs offer a car. Is it for full-time usage or just 

for work? If full-time how far can the nanny take the car when she's not 

Live Out Positions 
 Most nannies are paid $10-$15 per hour for time worked after the regular schedule. 

o What will her starting and ending time be? 
o When does an hourly rate for overtime begin? 
o How flexible is the nanny's schedule? 
o Is she available for babysitting or overnight stays? 
o How much will she be compensated for this work? 

Live In Positions 
 Live-in jobs have a starting and ending time that should be agreed upon prior to beginning employment. 
 Live-in nannies don't expect schedules to be real rigid, so if you arrive home 30 minutes late most live-

ins will accept that. However, it is very important to be respectful of the nanny's time. 
 Live-in nannies normally have several evenings off per week. How many nights of babysitting will she 

be expected to work? 
 Live-ins are not normally expected to get up at night or to sleep with the children. 
 A private bedroom and preferably a private bath are given. 
 The nanny's food is provided. Try to be sensitive to diet--e.g. if you are vegetarians and she is a meat 

eater her diet needs to be considered. 
 Is the family providing the phone? This is commonly done. However, only local calls are paid for. 
 Car. Is the family providing one? The majority of live-in jobs offer a car. Is it for full-time usage or just 

for work? If full-time how far can the nanny take the car when she's not working? 
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